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In today?s competitive job market, organizations are continually seeking reliable tools to identify
candidates who are most likely to succeed and thrive within their teams. Harrison Assessments has
emerged as a leading solution, offering a comprehensive and scientifically validated approach to
predicting job success. By utilizing sophisticated psychometric testing, behavioral analysis, and
predictive analytics, Harrison Assessments helps companies make informed hiring decisions,
improve employee retention, and foster a more productive workforce. This article provides an
in-depth overview of Harrison Assessments, exploring its features, benefits, methodology, and how
it predicts success in various organizational contexts.

What Are Harrison Assessments?

Harrison Assessments is a globally recognized talent assessment platform designed to evaluate
candidate suitability for specific roles and predict job performance. Founded by Dr. Dan Harrison,
the platform leverages decades of research in psychology, behavioral science, and
industrial-organizational psychology to deliver precise insights into an individual?s work preferences,
motivations, and potential.

Key Features of Harrison Assessments

- Scientifically Validated Tests: The assessments are based on proven psychometric models that
ensure accuracy and reliability.

- Behavioral and Motivational Insights: The platform evaluates factors such as work ethic,
decision-making style, and interpersonal skills.

- Customized Role Matching: Employers can tailor assessments to align with specific job
requirements and organizational culture.

- Predictive Analytics: The system forecasts future performance and success probabilities based
on assessment results.

- User-Friendly Interface: Both candidates and recruiters can navigate the platform easily,
facilitating smooth hiring processes.

How Harrison Assessments Works
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Harrison Assessments employs a unique methodology that combines behavioral science with
predictive analytics to evaluate potential employees comprehensively.

The Assessment Process

- Role Profiling: Organizations define the key competencies, skills, and attributes required for a
specific role.

- Candidate Testing: Candidates complete an online assessment that measures their
preferences, motivations, and behavioral tendencies.

- Data Analysis: The platform analyzes responses to identify compatibility with the role profile and
organizational culture.

- Report Generation: Detailed reports highlight strengths, potential challenges, and success
likelihood.

- Decision-Making: Recruiters utilize these insights to make informed hiring and development
decisions.

The Science Behind the Assessment

Harrison Assessments is grounded in the Behavioral Competency Model, which posits that
successful job performance results from a combination of specific behaviors, motivations, and work
preferences. The assessment measures:

- Work Style Preferences: Preferences for teamwork, independence, and leadership.
- Decision-Making Patterns: How candidates approach problem-solving and decision-making.
- Motivators: What drives candidates to perform and succeed.
- Potential Barriers: Traits or tendencies that could hinder performance or fit.

By integrating these factors, Harrison Assessments provides a holistic view of an individual?s
potential for success.

Predicting Job Success with Harrison Assessments

The core value proposition of Harrison Assessments lies in its ability to predict job success
accurately. Here?s how it achieves this:

- Validated Predictive Models

The platform utilizes validated statistical models that correlate assessment results with actual job
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performance data collected over years. This means that the predictions made are backed by
empirical evidence, reducing hiring risks.

- Role-Specific Benchmarks

Organizations can create benchmarks based on top performers in specific roles, enabling
comparisons that predict how well a new candidate might perform relative to existing high
performers.

- Reducing Bias and Subjectivity

By relying on objective data rather than solely on interviews or gut feelings, Harrison Assessments
minimizes unconscious bias in hiring decisions.

- Enhancing Employee Fit and Retention

Candidates who are a good fit according to Harrison Assessments are more likely to succeed and
stay longer in their roles, reducing turnover and associated costs.

- Supporting Development and Succession Planning

Beyond hiring, the assessments help identify employees? strengths and development areas, guiding
training and succession planning efforts.

Advantages of Using Harrison Assessments

Organizations that integrate Harrison Assessments into their talent management processes gain
multiple benefits.

Improved Hiring Accuracy

- The platform?s predictive capabilities lead to better candidate-job fit.
- Reduces the likelihood of costly bad hires.

Enhanced Employee Engagement and Retention
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- Aligning roles with individuals? motivations increases job satisfaction.
- Employees are more engaged when their work preferences are understood and accommodated.

Streamlined Recruitment Process

- Accelerates screening and shortlisting.
- Provides clear, data-driven insights that support hiring decisions.

Support for Diverse Hiring Needs

- Suitable for various roles, industries, and organizational sizes.
- Adaptable to remote, hybrid, or in-person hiring processes.

Cost and Time Savings

- Reduces the need for extensive interviews and multiple assessment rounds.
- Decreases turnover-related expenses by ensuring better fit.

Industries and Roles Best Suited for Harrison Assessments

Harrison Assessments is versatile and applicable across numerous industries and job functions.

Key Industries

- Healthcare: Recruiting physicians, nurses, and administrative staff.
- Financial Services: Hiring for roles in banking, insurance, and investment.
- Manufacturing: Selecting skilled trades and supervisory roles.
- Technology: Assessing software developers, project managers, and IT specialists.
- Retail: Finding customer service representatives and store managers.
- Education: Evaluating teachers, administrators, and support staff.

Types of Roles

- Executive and leadership positions
- Sales and customer service roles
- Technical and engineering positions
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- Administrative and support staff
- Entry-level and graduate positions

Implementing Harrison Assessments in Your Organization

Adopting Harrison Assessments involves strategic planning to maximize its benefits.

Step-by-Step Implementation

- Define Role Requirements: Collaborate with hiring managers to identify key competencies.
- Customize Assessment Criteria: Tailor the platform?s settings to match your organizational

culture and role specifics.
- Train HR and Recruiters: Ensure staff understands how to interpret reports and integrate

assessments into the hiring process.
- Pilot Program: Start with a pilot to evaluate effectiveness and gather feedback.
- Full Deployment: Roll out across relevant departments and roles.
- Continuous Monitoring: Regularly review assessment outcomes and update role profiles as

needed.

Best Practices

- Use assessments alongside other selection tools like interviews and reference checks.
- Communicate transparently with candidates about the assessment process.
- Use assessment insights for both hiring and employee development initiatives.

Limitations and Considerations

While Harrison Assessments offers numerous advantages, organizations should be aware of certain
considerations.

- Complementary Tools Needed: It's best used in conjunction with other evaluation methods.
- Candidate Experience: Ensure the assessment process is user-friendly to avoid candidate

frustration.
- Cultural Fit: While predictions are robust, cultural fit should also be assessed through other

means.
- Cost Implications: Budget for licensing and training to ensure effective implementation.

Conclusion
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Harrison Assessments stands out as a comprehensive, scientifically validated tool for predicting job
success and improving talent acquisition strategies. Its ability to provide detailed behavioral insights,
coupled with predictive analytics, enables organizations to make smarter hiring decisions, enhance
employee engagement, and reduce turnover. By integrating Harrison Assessments into their talent
management processes, companies can foster a high-performing, motivated, and aligned workforce,
ultimately driving sustained organizational success.

Keywords: Harrison Assessments, predict success, talent assessment, behavioral analysis, job fit,
employee selection, predictive analytics, talent management, hiring tools
 
Harrison Assessments: An Overview of Predicting Success

In the competitive landscape of talent acquisition and organizational development, understanding an
individual's potential for success is paramount. Harrison Assessments, a renowned talent
assessment tool, has emerged as a pioneering solution designed to predict success with remarkable
accuracy. This article provides a comprehensive overview of Harrison Assessments, exploring its
methodologies, applications, advantages, and the science behind its predictive capabilities.

What Are Harrison Assessments?

Harrison Assessments is a comprehensive talent management platform founded in 1990 by Dr. Dan
Harrison. It leverages scientifically validated psychometric tools to evaluate candidates' suitability for
specific roles, predict job performance, and inform hiring decisions. Unlike traditional assessments
that focus solely on skills or experience, Harrison Assessments emphasizes behavioral tendencies,
motivation, and work preferences?key indicators of long-term success.

The core philosophy of Harrison Assessments is that job performance is largely driven by behavioral
traits and intrinsic motivations. By analyzing these traits, organizations can more accurately identify
candidates likely to thrive within their unique environments.

The Science Behind Harrison Assessments

At the heart of Harrison Assessments lies a robust scientific foundation rooted in psychology and
psychometrics. Its methodology incorporates:

- Behavioral Analysis: The assessment evaluates a wide range of behavioral traits, including
reliability, stress tolerance, teamwork, and adaptability.

- Motivational Factors: It gauges what motivates individuals, such as achievement, recognition, or
autonomy, which influence job satisfaction and engagement.

- Job Compatibility: The tool assesses the alignment between a candidate's traits and the specific
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requirements of a role.
- Predictive Validity: Extensive research has demonstrated that Harrison Assessments can

accurately forecast job performance and retention, making it a reliable predictor of success.

This scientific approach distinguishes Harrison Assessments from other evaluation tools by offering
a nuanced understanding of candidate potential beyond resumes and interviews.

How Does Harrison Assessments Work?

The process involves several key steps:

- Customized Job Profiles: Employers define the critical behavioral traits, motivations, and skills
required for a specific role. This creates a tailored profile against which candidates are evaluated.

- Candidate Completion of the Assessment: Candidates complete an online questionnaire that
typically takes 15-20 minutes. The assessment presents pairs of statements or questions, asking
candidates to select the option that most accurately reflects their preferences or tendencies.

- Data Analysis and Profiling: Harrison's proprietary algorithms analyze responses to generate a
behavioral profile, highlighting strengths, potential challenges, and fit with the job profile.

- Reporting and Insights: The platform provides detailed reports for recruiters and hiring
managers, illustrating how candidates compare to the ideal profile. These insights inform hiring
decisions, development plans, and team composition.

- Predictive Outcomes: Over time and with extensive data, Harrison Assessments has
demonstrated high accuracy in predicting various success metrics, including job performance,
engagement, and retention.

Applications of Harrison Assessments

Harrison Assessments is versatile and applicable across numerous organizational functions:

- Talent Acquisition: Enhances recruitment by identifying candidates with the highest likelihood of
success and cultural fit.
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- Leadership Development: Assists in pinpointing high-potential employees for leadership
pipelines.

- Employee Engagement: Helps organizations understand motivational drivers to improve job
satisfaction and reduce turnover.

- Team Building: Facilitates the creation of balanced teams by understanding individual strengths
and dynamics.

- Succession Planning: Supports strategic planning by identifying employees suited for future
roles.

Its adaptability makes Harrison Assessments suitable for a broad spectrum of industries, including
healthcare, finance, manufacturing, and technology.

Advantages of Using Harrison Assessments

Employers and HR professionals benefit from several key advantages:

- Enhanced Prediction of Success: Its scientifically validated methodology allows for more
accurate hiring and promotion decisions.

- Reduced Turnover: By selecting candidates who are a better fit, organizations can decrease
costly turnover and improve retention.

- Objective Decision-Making: The data-driven approach minimizes biases inherent in traditional
hiring methods.

- Improved Job Satisfaction: Identifying roles aligned with individual motivations leads to higher
engagement and productivity.

- Cost-Effectiveness: By streamlining the hiring process and reducing mismatches, Harrison
Assessments can result in significant cost savings.

Evidence Supporting Harrison Assessments? Effectiveness

Multiple studies and case examples underscore the platform?s predictive validity:

- Research Findings: Independent research indicates that Harrison Assessments can predict job
performance with accuracy exceeding 80% in certain contexts.

- Client Success Stories: Numerous organizations report improved hiring quality, employee
retention, and team cohesion after integrating Harrison Assessments into their processes.

- Longitudinal Data: Over decades, data collected from diverse industries demonstrate consistent
reliability and validity in predicting success metrics.

Limitations and Considerations
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While Harrison Assessments offers numerous benefits, it is important to recognize its limitations:

- Complementary Use: It should be used alongside other assessment tools and interview
methods for a comprehensive evaluation.

- Candidate Experience: The assessment?s length and question style may influence candidate
engagement; clear instructions and communication are essential.

- Cultural Factors: As with all psychometric tools, cultural differences may affect responses and
interpretation; local validation is recommended.

Future Trends in Harrison Assessments and Talent Prediction

Looking ahead, Harrison Assessments is poised to incorporate emerging technologies:

- Artificial Intelligence: Enhancing predictive algorithms for even greater accuracy.
- Integration with HRIS: Seamless compatibility with human resource information systems for

streamlined workflows.
- Data Analytics: Leveraging big data to refine profiles and predict industry-specific success

factors.
- Remote and Virtual Assessments: Adapting to the increasing prevalence of remote work

environments.

These innovations will likely make Harrison Assessments an even more integral part of strategic
talent management.

Conclusion

Harrison Assessments stands out as a scientifically grounded, versatile, and effective tool for
predicting success in various organizational contexts. Its emphasis on behavioral traits and
motivation provides a nuanced understanding that enhances hiring accuracy, reduces turnover, and
fosters a healthier, more engaged workforce. As organizations continue to seek data-driven
solutions to talent challenges, Harrison Assessments offers a compelling combination of science
and practicality, helping to unlock human potential and drive organizational success in an
increasingly competitive world.
 

 QuestionAnswer What is Harrison Assessments and how does it predict success? Harrison
Assessments is a comprehensive talent management tool that evaluates personality, preferences,
and work styles to predict an individual's job performance and success potential within specific roles.
How accurate are Harrison Assessments in predicting employee success? Harrison Assessments is
highly regarded for its predictive validity, with many organizations reporting improved hiring
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outcomes and reduced turnover by effectively matching candidates to roles. What are the key
components of Harrison Assessments used to predict success? The assessment focuses on factors
such as personality traits, work preferences, motivation, and behavioral tendencies to forecast how
well a candidate will perform and align with organizational culture. Can Harrison Assessments be
used for leadership development and succession planning? Yes, Harrison Assessments is widely
used for identifying high-potential employees, leadership development, and succession planning by
assessing traits linked to leadership effectiveness. What industries or roles benefit most from
Harrison Assessments? The tool is versatile and beneficial across various industries including
healthcare, finance, retail, and technology, especially for roles requiring specific personality and
behavioral traits. How does Harrison Assessments enhance the hiring process? It provides objective
insights into candidate fit, reduces bias, and helps organizations select candidates with the highest
potential for success, leading to better retention and performance. Is Harrison Assessments suitable
for remote or virtual hiring processes? Yes, the assessments are conducted online, making them
highly suitable for remote hiring, enabling organizations to evaluate candidates efficiently regardless
of location. 

 
Related keywords: Harrison Assessments, employee selection, talent assessment, predictive
analytics, career development, performance prediction, behavioral assessment, job fit, recruitment
tools, success forecasting

20 master plots and how to build them english edi

20 Master Plots and How to Build Them: English Edition

Understanding storytelling is fundamental to crafting compelling narratives, whether in novels,
screenplays, or plays. The concept of "master plots" refers to the universal themes and story
structures that recur across cultures and eras, providing a foundation upon which countless stories
are built. In this article, we explore 20 of these master plots, dissect their core elements, and offer
guidance on how to construct them effectively. This knowledge empowers writers to create engaging
stories that resonate deeply with audiences by tapping into familiar narrative patterns.

1. Overcoming the Monster

Overview

This plot revolves around a hero's journey to confront and defeat a formidable antagonist or threat. It
often involves themes of courage, sacrifice, and triumph over adversity.
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How to Build It

- Establish the magnitude of the monster or threat.
- Develop a relatable protagonist with a compelling motivation.
- Create obstacles that test the hero?s resolve.
- Build tension leading to an intense confrontation.
- Show the hero's victory or failure, often with moral or emotional consequences.

2. Rags to Riches

Overview

A story of transformation, where a protagonist rises from humble beginnings to achieve greatness,
wealth, or enlightenment.

How to Build It

- Introduce a protagonist in a state of hardship.
- Show their desire for change or betterment.
- Include challenges that test their resolve.
- Highlight moments of growth and learning.
- Conclude with their successful ascent, often emphasizing moral lessons.

3. The Quest

Overview

This plot follows a hero's journey to find or achieve something of great importance, often involving
exploration and discovery.

How to Build It

- Define a clear goal or object of quest.
- Establish the stakes and motivations.
- Create obstacles and allies along the journey.
- Incorporate moments of doubt and perseverance.
- End with the achievement or revelation, sometimes with a twist.
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4. Voyage and Return

Overview

The protagonist ventures into a strange or dangerous world, faces challenges, and returns
transformed.

How to Build It

- Set up the protagonist?s ordinary world.
- Incite an adventure or exploration.
- Develop encounters with unfamiliar entities or environments.
- Showcase growth and learning.
- Conclude with the protagonist returning home, changed.

5. Comedy

Overview

A plot centered around humor, misunderstandings, and satirical commentary that aims to entertain
and sometimes critique society.

How to Build It

- Establish relatable characters and situations.
- Incorporate misunderstandings or conflicts.
- Use timing, wit, and satire to generate humor.
- Build to a resolution that resolves the chaos.
- Include a moral or reflection, if applicable.

6. Tragedy

Overview

A story exploring human flaws and errors leading to downfall or ruin, evoking catharsis.

How to Build It
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- Develop a protagonist with admirable qualities but tragic flaws.
- Build relationships and conflicts that highlight their flaws.
- Introduce a series of poor choices or circumstances.
- Lead to an inevitable downfall or death.
- Conclude with moral reflection or lesson.

7. Rebirth

Overview

A story where the protagonist undergoes a profound transformation, often from despair to hope.

How to Build It

- Present a protagonist in a state of despair or stagnation.
- Introduce a catalyst for change.
- Develop internal and external conflicts.
- Show moments of realization and renewal.
- End with a renewed sense of purpose or happiness.

8. The Hero?s Journey

Overview

A universal pattern where the hero embarks on an adventure, faces adversity, and returns
transformed.

How to Build It

- Present the "call to adventure."
- Introduce mentors and allies.
- Confront challenges and temptations.
- Experience a major ordeal or crisis.
- Achieve a transformation or enlightenment.
- Return home with newfound wisdom.

9. Love Story

Overview
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Centered on romantic relationships, emphasizing emotional connection and obstacles to union.

How to Build It

- Establish compelling protagonists with distinct personalities.
- Create obstacles?external or internal?that hinder their union.
- Develop moments of intimacy and conflict.
- Build tension culminating in a resolution.
- Conclude with union or an emotionally satisfying ending.

10. Revenge

Overview

A character seeks vengeance for a wrong committed against them or loved ones.

How to Build It

- Set up the injustice or betrayal.
- Develop a protagonist driven by desire for revenge.
- Include moral dilemmas and escalating stakes.
- Build toward the act of revenge.
- Explore consequences and moral ambiguities.

11. The Underdog

Overview

Focuses on a weaker or disadvantaged protagonist overcoming odds to succeed.

How to Build It

- Establish the protagonist?s disadvantages.
- Show their determination and resilience.
- Introduce supportive allies or tools.
- Highlight key victories against adversity.
- End with triumph, emphasizing perseverance.
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12. The Mystery

Overview

Centers on solving a crime, puzzle, or enigma through investigation.

How to Build It

- Present a compelling mystery or crime.
- Develop a detective or investigator protagonist.
- Drop clues and false leads.
- Build suspense through discoveries.
- Reveal the solution, often with a twist.

13. The Forbidden Love

Overview

A romantic plot where societal, cultural, or personal barriers prevent union.

How to Build It

- Establish the lovers? backgrounds and obstacles.
- Create moments of passion and conflict.
- Show societal or internal forces working against them.
- Build tension toward potential resolution or tragedy.
- End with sacrifice, escape, or acceptance.

14. Sacrifice

Overview

A character sacrifices their desires or life for a greater good or others.

How to Build It

- Define what is at stake.
- Develop a protagonist willing to sacrifice.
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- Build emotional investment in the sacrifice.
- Show the impact of the sacrifice.
- Conclude with reflection or moral message.

15. The Fall

Overview

Depicts a protagonist?s decline due to hubris, temptation, or moral failure.

How to Build It

- Establish the protagonist?s strengths.
- Introduce temptation or flaw.
- Show their gradual decline.
- Build toward a moment of downfall.
- End with consequences or redemption.

16. Revenge of the Underworld

Overview

A story where marginalized or villainous characters seek retribution or justice.

How to Build It

- Define the injustice faced.
- Develop the motives of the underworld characters.
- Build conflicts with protagonists or society.
- Lead to a climax of retribution.
- Offer resolution or ongoing conflict.

17. The Incomplete or Coming-of-Age

Overview

Following a young protagonist?s journey from childhood to maturity.

How to Build It
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- Show the protagonist?s initial naivety.
- Present challenges that force growth.
- Develop relationships and self-awareness.
- Highlight pivotal moments of change.
- Conclude with maturity or readiness for new life stages.

18. The Escape

Overview

A story about characters escaping danger, confinement, or oppressive circumstances.

How to Build It

- Establish the oppressive environment.
- Develop characters? desires to escape.
- Create obstacles and plans.
- Build suspense through setbacks.
- Conclude with successful escape or tragic failure.

19. The Discovery

Overview

Centers on uncovering hidden truths or secrets that change the characters? lives.

How to Build It

- Introduce the mystery or secret.
- Develop clues and revelations.
- Build suspense and emotional stakes.
- Lead to a revelation or understanding.
- Show the aftermath of discovery.

20. The Power of Love and Friendship

Overview

Stories emphasizing the strength of human connections in overcoming adversity.
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How to Build It

- Develop meaningful relationships.
- Present external or internal conflicts.
- Show characters supporting each other.
- Build toward collective triumph.
- End with reaffirmation of bonds.

Conclusion

Master plots serve as essential templates that guide writers in crafting stories with universal appeal.
By understanding their core structures and emotional beats, writers can adapt these plots to fit their
unique narratives or combine elements from multiple plots to create complex, layered stories.
Remember, while these plots provide a framework, the
 
20 Master Plots and How to Build Them: A Comprehensive Guide to Crafting Compelling Stories

Storytelling is an art woven into the fabric of human culture, serving as a means to entertain,
educate, and inspire. At the heart of every captivating story lies a fundamental structure?what
writers and storytellers refer to as the 20 master plots. Understanding these core narrative
frameworks can dramatically improve your storytelling, helping you craft stories that resonate deeply
with your audience. Whether you're a novelist, screenwriter, or aspiring storyteller, mastering these
plots provides a solid foundation upon which to build your creative works.

In this comprehensive guide, we will explore each of the 20 master plots, dissect their essential
elements, and offer practical advice on how to develop them effectively. By the end, you'll have a
clear understanding of how to identify, adapt, and innovate within these archetypal story structures
to craft compelling, engaging narratives.

What Are the 20 Master Plots?

The concept of 20 master plots originates from storytelling analysis and literary theory, aiming to
categorize stories into fundamental patterns that recur across cultures and eras. These plots serve
as blueprints for crafting stories that evoke specific emotional responses and fulfill particular
narrative purposes.

While there are numerous ways to classify plots, the 20 master plots are widely recognized for their
versatility and universality. They encompass themes of adventure, tragedy, comedy, transformation,
and more, providing a toolkit for storytellers to align their narrative goals with effective structure.
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How to Use the 20 Master Plots in Your Writing

Before diving into each plot, it's important to understand how to utilize this framework:

- Identify your core theme or emotional goal. What do you want your audience to feel or learn?
- Select a plot that aligns with your story?s purpose. For example, a story of personal growth may

fit the "Quest" or "Transformation" plot.
- Understand the key elements and turning points. Each plot has specific stages that guide the

narrative flow.
- Innovate within the framework. Use the basic structure as a foundation but add unique elements

to make your story stand out.

The 20 Master Plots Explained

- Overcoming the Monster

Overview: The protagonist faces a formidable antagonist or force that threatens their world, and the
story revolves around their struggle to defeat or escape it.

How to build it:

- Introduce the monster or villain early.
- Show the protagonist?s vulnerability.
- Develop escalating conflicts.
- Include a climax where the hero confronts and overcomes the monster.
- Resolve with lessons learned or a changed hero.

Examples: Jaws, Dracula, King Kong

- Rags to Riches

Overview: The protagonist rises from humble beginnings to achieve greatness, wealth, or
enlightenment.

How to build it:
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- Establish the protagonist?s disadvantaged starting point.
- Show their desires and obstacles.
- Incorporate mentors, allies, or pivotal moments that propel growth.
- Highlight moments of failure and perseverance.
- Conclude with the achievement of their goal or transformation.

Examples: Cinderella, Slumdog Millionaire

- The Quest

Overview: The hero embarks on a journey to find or achieve something, often facing trials along the
way.

How to build it:

- Define the hero?s goal or object of pursuit.
- Create a series of obstacles and tests.
- Introduce allies and enemies.
- Include moments of doubt and revelation.
- Reach a climax where the quest is fulfilled or redefined.

Examples: The Lord of the Rings, Indiana Jones and the Raiders of the Lost Ark

- Voyage and Return

Overview: The protagonist ventures into unfamiliar territory, faces challenges, and returns
transformed.

How to build it:

- Set up the hero?s ordinary world.
- Incite an adventure or journey.
- Detail the trials and discoveries.
- Show the hero?s growth or change.
- Return home with new knowledge or perspective.

Examples: Alice in Wonderland, The Wizard of Oz
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- Comedy

Overview: The story revolves around humorous situations, misunderstandings, or satirical
commentary, often with a happy ending.

How to build it:

- Establish relatable, flawed characters.
- Design situations ripe for humor.
- Use irony, wordplay, and satire.
- Build tension through misunderstandings.
- Resolve with harmony or enlightenment.

Examples: Much Ado About Nothing, The Hangover

- Tragedy

Overview: The protagonist?s flaws or circumstances lead to downfall, emphasizing human
vulnerability.

How to build it:

- Present a noble or relatable protagonist.
- Introduce internal or external flaws.
- Build rising action leading to a tragic flaw or mistake.
- Include a moment of realization or catharsis.
- End with loss, death, or downfall.

Examples: Hamlet, Romeo and Juliet

- Rebellion Against ?The One?

Overview: The protagonist challenges an oppressive authority or system.

How to build it:
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- Define the oppressive system or figure.
- Show protagonist?s dissatisfaction or awakening.
- Build resistance, rebellion, or protest.
- Confront the system?s power.
- Achieve change or face consequences.

Examples: V for Vendetta, The Hunger Games

- The Underdog

Overview: A weaker or underestimated character fights against the odds.

How to build it:

- Establish the underdog?s disadvantages.
- Highlight their resourcefulness and determination.
- Set up obstacles and skepticism.
- Create moments of victory and setback.
- End with triumph or meaningful victory.

Examples: Rocky, The Karate Kid

- The Pursuit

Overview: The hero actively chases a goal or person, often revealing character traits and values.

How to build it:

- Clarify what?s being pursued and why.
- Develop obstacles and rivals.
- Show the hero?s motivation and growth.
- Include suspenseful turns.
- Resolve with pursuit success or acceptance.

Examples: The Talented Mr. Ripley, Mad Max: Fury Road
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- The Rescue

Overview: The protagonist or another character is in peril, prompting a rescue effort.

How to build it:

- Establish the victim?s plight.
- Introduce the rescuer?s motivation.
- Build tension through danger.
- Showcase courage and resourcefulness.
- Conclude with rescue and resolution.

Examples: The Dark Knight, The Silence of the Lambs

- The Secret

Overview: Secrets drive the plot, often involving hidden identities or truths.

How to build it:

- Introduce the secret and its importance.
- Create characters who know or seek the secret.
- Build suspense through discovery.
- Reveal the secret at key moments.
- Explore consequences and new truths.

Examples: The Da Vinci Code, The Secret Garden

- The Love Story

Overview: Romantic relationships are central, with emotional stakes driving the narrative.

How to build it:

- Establish characters? desires and conflicts.
- Create obstacles?external or internal.
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- Develop emotional turning points.
- Include misunderstandings or sacrifices.
- Conclude with union or meaningful resolution.

Examples: Pride and Prejudice, The Notebook

- Revenge

Overview: The protagonist seeks retribution for a wrong suffered.

How to build it:

- Define the injustice or harm.
- Show the protagonist?s motivation and moral dilemma.
- Build suspense and moral complexity.
- Develop obstacles and moral questions.
- Reach a climax of revenge or forgiveness.

Examples: The Count of Monte Cristo, Kill Bill

- The Transformation

Overview: The protagonist undergoes significant personal change, often moral or spiritual.

How to build it:

- Establish the starting point?flaws or ignorance.
- Introduce catalysts for change.
- Show struggles and setbacks.
- Highlight revelations and growth.
- End with a new identity or understanding.

Examples: A Christmas Carol, Beauty and the Beast

- Discovery
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Overview: Characters uncover truths or secrets that alter their understanding of the world.

How to build it:

- Set up initial ignorance or assumptions.
- Introduce clues or revelations.
- Build suspense around discoveries.
- Explore impacts on characters.
- Conclude with enlightenment or change.

Examples: The Sixth Sense, National Treasure

- The Fall

Overview: The protagonist?s decline due to hubris, moral failure, or external forces.

How to build it:

- Present a noble or flawed protagonist.
- Show escalating mistakes or temptations.
- Build tension toward downfall.
- Include moments of realization or denial.
- End with loss, exile, or death.

Examples: Macbeth, The Death of a Salesman

- The Coming of Age

Overview: Focused on the protagonist?s journey into maturity and self-awareness.

How to build it:

- Establish innocence or naivety.
- Present challenges and lessons.
- Include mentors or pivotal moments.
- Show internal conflict.
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- Conclude with maturity or acceptance.

Examples: To Kill a Mockingbird, Stand by Me

- The Mystery

Overview: The plot revolves around uncovering secrets or solving a puzzle.

How to build it:

- Introduce an intriguing problem or crime
 

 QuestionAnswer What are the 20 master plots commonly used in storytelling, and why are they
important? The 20 master plots are fundamental storytelling frameworks such as Overcoming the
Monster, Rags to Riches, and Quest. They serve as foundational structures that help writers craft
compelling and relatable stories by tapping into universal themes and emotional arcs. How can
understanding the 20 master plots improve my storytelling skills? By learning these plots, you can
identify which narrative structure best fits your story idea, ensuring a coherent flow and emotional
resonance. This knowledge allows you to develop richer characters and more engaging plots,
ultimately making your stories more impactful. What is the process for building a story based on a
specific master plot in English edi? Start by selecting the master plot that aligns with your story idea.
Outline the key elements?protagonist, conflict, goal, and resolution?while ensuring they fit the
chosen plot structure. Then, develop characters and scenes that reinforce the plot?s themes,
maintaining consistency throughout the narrative. Can I combine multiple master plots in one story,
and how should I approach this in English edi? Yes, blending master plots can create complex and
unique stories. Approach this by identifying core elements of each plot and blending them
thoughtfully, ensuring the story remains cohesive. Focus on how the different plots intersect to
enhance themes and character development. What are common mistakes to avoid when building
stories around the 20 master plots? Common mistakes include overly predictable plots, neglecting
character development, and forcing a plot into a structure that doesn?t fit. Also, avoid inconsistent
pacing and neglecting emotional depth, which can weaken the story?s impact. Are there any
resources or tools in English edi to help me master building stories with these 20 plots? Yes, there
are many resources including story structure guides, writing workshops, and software like Scrivener
or Plottr that can assist in mapping out master plots. Additionally, reading literature and analyzing
popular stories can provide practical insights into effectively building these plots. 

 
Related keywords: story structure, narrative arcs, storytelling techniques, plot development,
character development, screenplay writing, storytelling tips, plot analysis, storytelling frameworks,
narrative design
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Read the full article online: 20 MASTER PLOTS AND HOW TO BUILD THEM ENGLISH EDI
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